Supplemental Figure 1. Type of clinical specialty in which participants spent most of their patient care time for the primary nursing position
held within the past year among those employed (43,960)
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Supplemental Figure 2. Reasons for leaving their last nursing position within the past year among those who switched jobs (n=5429), as well as
reasons they would leave their current position among those who considered switching jobs in the past year but did not do so (n=20,682)

100
90
80

x 70
go 60
+ 50
]
o
O]
o

o O

39.6 41.6 42.6 43.4
20 33.9 34.4 30.0 31.5
30
5 17.5 18.2 19.5
T |
m [ ]

o
Burnout

Patient population
Physical demands of job
hours
Lack of good management or
leadership
Stressful work environment
Inadequate staffing

Scheduling/inconvenient
hours/too many hours/too few

B Reasons they left (n=5,429) B Reasons they would leave (n=20,682)

© 2022 Agaku I. T. et al.



